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Code of Ethics 
 
This document, approved unanimously by the Board of Directors of Gatta srl, identifies the values in which the company recognizes 
itself and which it applies in the exercise of its activity, also providing a set of provisions useful for conforming the work of all those who 
work in it to those principles, in order to contribute to the prevention of criminal acts from which liability for the company may arise. 
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PREMISE 

Gatta srl (hereinafter also referred to as Gatta or the Company) aims to maintain and develop a relationship of trust with its corporate 
interlocutors, i.e. with those categories of individuals, groups or institutions whose contribution is required for the achievement of the 
company's mission or who in any case have an interest in its pursuit. 

Corporate stakeholders are those who are interested in various capacities in the management of the Company, and therefore Company 
shareholders, management, employees, collaborators, customers, suppliers and business partners. 

The ethical orientation is a fundamental value for the very existence of the relationship of trust mentioned above, as well as for the 
credibility of Gatta's behaviour towards institutions, shareholders, customers, and, more generally, towards the entire civil and economic 
context, including international, in which it operates. 

Ethical principles and the value of reputation 

In the conduct of business and activities, unethical behaviours compromise the relationship of trust, which represents an essential 
intangible resource between Gatta and its corporate stakeholders. Respect for an essential core of values also increases Gatta's 
reputation and constitutes the first step in the prevention of the commission of crimes that may give rise to liability for the Company, 
pursuant to Legislative Decree no. 231 of 2001 (hereinafter, Legislative Decree 231/2001). 
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The Code of Ethics – which constitutes a part of the models and protocols prepared by Gatta in compliance with Legislative Decree 
231/2001 – is therefore made up of: 

the general ethical principles on relations with company stakeholders; 

the principles of conduct towards each class of company stakeholders, suitable for preventing the risk of unethical behaviour; 

the principles of conduct expressly aimed at preventing the commission of the crimes referred to in Legislative Decree 231/2001; 

the implementation mechanisms, which describe the control system for compliance with the Code of Ethics, for its continuous 
improvement and the related sanctioning system. 

Employees, collaborators and all those who cooperate in the operation of the Company are required to know the Code of Ethics and to 
actively contribute to its implementation. 

Gatta is committed to promoting knowledge of the Code by recipients, ensuring its widest dissemination through the use of tools deemed 
most appropriate from time to time. 

The Code will also be brought to the attention of all parties with whom Gatta has business relations, with the aim of inspiring such 
relations, and their discipline, to respect the principles affirmed therein. 

This Code of Ethics is binding, without any exception, for all company representatives, who are, therefore, its recipients. 

The Company will also work to ensure that the Code is considered a standard of best practices for business conduct by those parties 
with whom it maintains long-term collaborative relationships, such as consultants and experts. 

Code Description and User Guide 

The Code indicates the principles and models of conduct of the Company's business, as well as the commitments and responsibilities 
of the collaborators. 

Gatta operates in full compliance with the laws, in transparency, correctness and professional commitment in order to create value for 
the benefit of shareholders, as well as the professional growth of its human resources. 

In this regard, the Code of Ethics provides information on the resolution of ethical and commercial problems. In particular, it is a guiding 
principle that the belief of acting to the advantage of the company does not justify the adoption of behaviours that conflict with these 
principles. 

All actions, operations and transactions relating to the company's business must be undertaken and pursued in full compliance with 
legality, impartiality and fair competition, managed with the utmost correctness, as well as being inspired by the completeness and 
transparency of information and supported by documentary evidence and subjected to checks and controls. Relations with the 
Authorities must be based on maximum transparency and collaboration, in full compliance with their institutional functions. 

The Code, together with all other rules and provisions issued by the Company, constitutes the program to ensure effective perception 
and detection of violations of the law. 
 

1 - SCOPE OF APPLICATION OF THE CODE 

Gatta will ensure: 

a) the widest possible dissemination of the Code among company representatives, collaborators and business partners. The 
Code will also be available for consultation on the Company's website: http://www.gattasrl.com; 

b) the in-depth analysis and updating of the Code; 

c) carrying out checks in the event of reports of confirmed violations of the Code; 

d) the application, in the event of a confirmed violation, of adequate sanctioning measures. 

 

1.1 Obligations of the recipients of the Code 

All recipients of the Code are required, within their own area of competence, to observe and ensure observation of the principles 
established therein. 

In particular, each company representative has the duty to know the provisions contained in the Code and to: 

refrain from engaging in behaviour contrary to these provisions; 

a) refrain from engaging in behaviour contrary to these provisions; 

b) contact their superiors, the President or the Supervisory Body established pursuant to Legislative Decree 231/2001 (hereinafter 
OdV) in case of need for clarification on the methods of application of the same; 

c) promptly report to superiors, the President or the Supervisory Body any news, whether directly discovered or reported by 
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others, regarding possible violations of the provisions of the Code. 

1.2 Validity of the Code towards third parties 

All Gatta employees who are recipients of the Code, by virtue of their skills, will take care to inform third parties about the contents of 
the Code of Ethics, which, in any case, will not be binding with respect to them. 

 

1.3 Reference, implementation and control structures 

Gatta identifies the OdV as the contact person for the Board of Directors, to which it will report annually on the implementation and 
monitoring of compliance and effectiveness of the Code of Ethics, in the event of the annual report prepared pursuant to art. 5.3 of the 
Organization, Management and Control Model. 

The OdV will have the task of: 

d) monitor, also by gathering information from company personnel appropriately requested for this purpose, compliance with the 
Code by the recipients; 

e) monitor the effectiveness of the Code, i.e. its suitability for the concrete prevention and repression of unethical behaviours 
carried out in the exercise of company activities. 

In particular, it will: 

f) examine reports of possible violations of the Code, arranging for any checks deemed appropriate, communicating the resulting 
outcome and proposing, if necessary, the adoption of disciplinary measures; 

g) promote the issuing of guidelines and/or operating procedures for the implementation of the Code; 

h) promote and ensure the preparation, by the competent functions, of information and training programmes for the recipients of 
the Code, aimed at ensuring correct understanding of the rules of the Code and the ethical values contained therein. 

Any additional reporting lines provided for by the Organization, Management and Control Model pursuant to Legislative Decree 231/2001 
remain valid. 

 

2 - GENERAL ETHICAL PRINCIPLES 

All Gatta's activities must be carried out in compliance with the principles of honesty and compliance with the law, professionalism, 
impartiality, correctness, confidentiality, transparency, diligence, loyalty and good faith towards customers, employees, collaborators, 
shareholders, commercial and financial partners, as well as public administrations and communities with which Gatta has relationships 
for the performance of its activities. 

These principles, which define the ethical values of reference in the Company's activity, are implemented, for the purposes of this Code, 
in the following terms. 

 

2.1 Honesty and compliance with the law 

Gatta promotes transparency in behaviour and specifies that under no circumstances can the pursuit of the company’s interest justify 
dishonest conduct.   

All company representatives, in the exercise of their professional activity, must comply with the laws and regulations in force and must 
also scrupulously observe company procedures, internal regulations and the Code of Ethics. 

 

2.2 Professionalism 

All Gatta activities must be carried out with commitment and professional rigor and in a full spirit of mutual respect and collaboration. 
Each recipient of the Code must provide Gatta with a level of performance appropriate to the role performed. 

2.3 Impartiality 

Any discrimination based on age, gender, sexual orientation, personal and social conditions, race, language, nationality, political and 
trade union opinions and religious beliefs is excluded in decisions concerning the company's activities, relationships with staff and third 
parties. 

2.4 Fairness in case of conflicts of interest 

In carrying out activities, situations in which the subjects involved are in conflict of interest must always be avoided. 

In particular, any exploitation of each one's position for the pursuit of interests that conflict with those of the Company must be avoided, 
as well as the conclusion signing of contracts or the initiation opening of negotiations that have as counterparts’ family members or 
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partners of the recipients of the Code. In order to avoid any type of exploitation, all Gatta employees must declare in advance to the 
human resources representative the presence of family ties or personal acquaintances with actors external to the company, regardless 
of whether they are existing, future or potential relationships. 

 

2.5 Confidentiality 

Gatta recognizes the value of confidentiality as a reference ethical principle. 

Gatta ensures the confidentiality of the information in its possession and refrains from soliciting confidential data from third parties, 
except in the case of express and conscious authorization and compliance with current legal regulations. 

All information, knowledge, data acquired or processed by employees during their work belong to Gatta and cannot be used, 
communicated or disclosed without authorization from the superior. 

The recipients of the Code are required to maintain absolute secrecy regarding Gatta's interests and not to use confidential information 
about the Company for purposes not connected with the exercise of their own business. 

All recipients of the Code are prohibited from disclosing information relating to the organisation and production methods of the company 
or from using it in a way that could cause harm to it. 

In particular, the obligation of confidentiality concerns information relating to products, prices and development operations. Anyone who 
becomes aware of such information, even accidentally, is required to maintain confidentiality and to communicate the information and 
its source to the President. 

 

2.6 Transparency and correctness in the management of activities and in the information, recording and verifiability of 
operations 

The actions, operations, negotiations and, in general, the behaviour implemented in the performance of work activities must be 
characterized by maximum managerial correctness, completeness and transparency of information, legitimacy in terms of form and 
substance, as well as clarity and truthfulness of accounting records, in accordance with current regulations and internal procedures, 
and must be subject to verification. 

The recipients of the Code are required to provide complete, transparent, comprehensible and accurate information, so that company 
interlocutors are able to make autonomous and aware decisions regarding the interests involved, the alternatives and the relevant 
consequences. 

The Company's actions and operations must be adequately recorded and it must be possible to verify the decision-making, authorization 
and execution process. For each operation there must be adequate documentary support in order to be able to proceed, at any time, to 
carry out checks that certify the characteristics of the operation and that allow the various levels of responsibility to be identified. 

 

2.7 Diligence and correctness in the negotiation and execution of contracts 

In formulating the contracts to be concluded, Gatta will make sure the principles established by this Code, of whose existence and 
contents the counterparty must be informed, are respected. 

Contracts must be performed as knowingly agreed upon by the parties. 

 

2.8 Fairness in competition 

Gatta intends to protect the value of fair competition, refraining from deceptive and collusive behaviour. 

 

2.9 Collaboration, mutual respect in working relationships 

Gatta maintains and concludes employment and collaboration relationships in compliance with current regulations. 

Relationships between employees, at all levels, must be based on criteria of fairness, collaboration, loyalty and mutual respect. 

 

3 - RELATIONSHIPS WITH THIRD PARTIES 

3.1 Business Conduct Criteria 

The business relationships established by Gatta are inspired by the principles of loyalty, fairness, transparency, efficiency and openness 
to the market. These are principles that must be respected by those who - employees and collaborators - will establish business 
relationships with third parties on behalf of or in the interest of the company. 
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Corrupt practices, illegitimate favours, collusive behaviour, solicitations (direct and/or through third parties) for personal or career 
advantages for oneself or others are prohibited. 

In particular, the recipients of the Code are expressly prohibited from: 

a) grant or receive any form of consideration or any other benefit for the performance of activities that they are otherwise required 
to provide, or for omitting them; 

b) to give or receive, in any form, whether direct or indirect, gifts, gratuities, hospitality, except for customary gifts of modest value. 

Any company representative who receives gifts or other forms of benefits, not directly attributable to normal courtesy relations, must 
take all appropriate initiatives to refuse said gift or benefit and inform the President or the Supervisory Body. 

 

3.2 Customer Relations 

Gatta pursues its business success on the market by offering quality products at competitive conditions, in compliance with all the rules 
established to protect fair competition. 

The recipients of this Code of Ethics are required to: 

observe internal procedures for managing customer relations; 

provide, within the limits of the contractual provisions, high quality products that meet the reasonable expectations of the customer; 

provide accurate, truthful and comprehensive information about the products offered, so that the customer can generally make informed 
decisions. 

 

3.3 Relations with suppliers 

In contracting, sourcing and, in general, supply of goods and/or services relationships, the recipients of the Code are required to: 

observe internal regulations for the selection and management of relationships with suppliers, without precluding any supplier company 
in possession of the required requisites from competing to win a supply to Gatta; 

adopt objective evaluation criteria in the selection, according to transparent methods; 

be inspired by the principles of fairness and good faith in correspondence and dialogue with suppliers, in line with the most rigorous 
commercial practices. 

 

3.4 Relationships with collaborators 

The Code of Ethics is brought to the attention of external collaborators, but is not binding on them. 

Gatta will pay external collaborators the compensation due, which will be exclusively commensurate with the performance indicated or 
deduced in the contract and, in any case, with the professional skills and the actual performance performed. The compensation must 
also be supported by suitable justification (invoice, etc.), properly channelled and duly registered. Payments may never be made to a 
person other than the contractual counterpart, nor in a country other than that of the parties or of execution of the contract. 

 

 
4 - RELATIONS WITH THE PUBLIC ADMINISTRATION 
4.1 General criteria of conduct in relations with the Public Administration 

The recipients of the Code must operate in compliance with the law and ethics in their relations with the Public Administration and must 
refrain from engaging in or attempting to engage in conduct that could constitute a crime, with particular regard to crimes against the 
Public Administration pursuant to Legislative Decree no. 231/2001. 

For the purposes of this Code, “Public Administration” shall mean any public body, administrative agency, natural or legal person acting 
as a public official or person in charge of a public service, whether in Italy or abroad. 

When any business negotiation, request or relationship with the Public Administration is underway, the personnel in charge must not try 
to improperly influence the decisions of the counterpart, including those of officials who deal with or make decisions on behalf of the 
Public Administration. 

4.2 Gifts, presents and benefits 

With reference to the above-mentioned behavioural criteria, it is specified that freebies, presents or benefits in any form offered, 
promised or given to the Public Administration, to natural or legal persons acting as employees or on behalf of the Public Administration 
or to their family members, directly or through intermediaries, or illicit pressure applied to them, to induce, facilitate or remunerate a 
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decision, the performance of an official act or an act contrary to official duties, are strictly prohibited. 

The same conduct carried out to favour or damage a party in a civil, criminal or administrative proceeding, and to bring a direct or indirect 
advantage to the Company, is also strictly prohibited. 

Should company representatives receive explicit or implicit requests for benefits of any nature from the Public Administration or from 
natural or legal persons acting under or on behalf of the Public Administration, they must immediately suspend all relationships and 
inform their direct superior and/or the President or the Supervisory Body and, where applicable, the competent authorities. 

The recipients of this Code must not evade the provisions indicated above by resorting to different forms of aid or contribution which, 
under different guise (economic, 

legal, etc.), have the same purposes prohibited by these rules. 

The preceding provisions do not apply to ordinary and reasonable entertainment expenses or to gifts of modest value, which correspond 
to normal customs in relationships. 

 

5 - ACCOUNTING TRANSPARENCY AND INTERNAL CONTROLS 

5.1 Transparency towards the market 

Gatta intends to pursue its mission, while at the same time ensuring complete transparency in corporate information, both in terms of 
compliance with regulations and in terms of content and forms of communication. 

 

5.2 Accounting records 

In terms of accounting recording and management activities, the principles of truth, correctness, clarity and completeness of the basic 
information for the relevant records are recalled. 

Gatta actively works, as do his employees and collaborators, to ensure that administrative facts are correctly and promptly represented 
in the accounting. 

Each transaction must be recorded and accompanied by appropriate supporting documentation, in order to allow for easy accounting 
recording and accurate reconstruction of the transaction. 

Each accounting entry must correspond exactly to what is shown in the supporting documentation. Employees are required to cooperate 
so that the documentation is easily found and arranged according to logical criteria. 

Any internal recipient of the Company who becomes aware of omissions, falsifications, or negligence in the accounting or documentation 
on which the accounting records are based, must inform his/her superiors or directly the President or the Supervisory Body of what 
he/she has found in the exercise of his/her functions. 

 

6 - PROTECTION OF SHARE CAPITAL, CREDITORS AND THE MARKET 

One of the central aspects that ethically qualify Gatta's conduct and that contribute to building and increasing its reputation and reliability 
is constituted by the respect of principles of conduct intended to guarantee the integrity of the share capital, the protection of creditors 
and third parties who establish relationships with the company, the proper functioning of the market and, in general, the transparency 
and correctness of Gatta's activity from an economic and financial perspective. 

These values are also protected by criminal law, which, pursuant to Legislative Decree 231/2001, may constitute a source of liability for 
the entity, where the criminal offences are committed in the interest or, in any case, to the advantage of the company itself. 

Gatta, therefore, intends to ensure the dissemination and observance of principles of conduct aimed at safeguarding the aforementioned 
values, also with the aim of preventing the commission of the crimes contemplated by Legislative Decree 231/2001. 

To this end, the recipients are expressly prohibited from: 

carrying out, collaborating or causing the carrying out of behaviours that constitute the types of crime provided for by Legislative Decree 
231/2001; 

carrying out, collaborating or causing the carrying out of behaviours which, although they do not in themselves constitute criminal 
offences included among those considered above, could potentially eradicate them. 

 

6.1 Social communications, prospectuses and reports 

The concrete protection, within the scope of the company's activity, of the ethical values indicated above and the prevention of crimes 
are based on the observance of the principles of conduct described below, to which the company procedures in this matter also conform. 

All company representatives and collaborators are required to behave correctly, transparently and collaboratively, in compliance with 
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the law and internal company procedures, in all activities aimed at preparing the financial statements and other corporate 
communications required by law and directed to shareholders or the public, in order to provide shareholders and third parties with 
truthful, clear and correct information on the economic, patrimonial and financial situation of the Company. 

To this end, “corporate communications” must be understood as those required by law and directed to shareholders or the public. 

 

6.2 Integrity of the share capital 

All corporate representatives and collaborators of the Company are required to strictly observe the rules established by law to protect 
the integrity and effectiveness of the share capital and to always act in compliance with the internal company procedures that are based 
on such rules, in order not to damage the guarantees of creditors and third parties in general. 

 
6.3 Regular functioning of the Company 

Gatta ensures the regular functioning of the Company and the corporate bodies, guaranteeing and facilitating every form of control over 
the corporate management required by law, as well as the free and correct decision-making process within the Board of Directors. 

To this end, all recipients of this Code are prohibited from: 

carry out behaviours that materially impede the control or auditing activity of the company management by the Board of Statutory 
Auditors and the auditing firm, through the concealment of documents or the use of other fraudulent means that in any case constitute 
an obstacle to the performance of such operations; 

determine or influence the adoption of resolutions by the assembly by carrying out simulated or fraudulent acts aimed at altering the 
regular process of forming the assembly's will. 

 

6.4 Safeguarding of supervisory functions 

Gatta does not allow actions or omissions to take place that could constitute an obstacle to the performance of the functions of the 
public supervisory authorities responsible for the sectors of activity in which the Company operates. 

To this end, all company representatives are required to promptly, correctly and in good faith make all communications required by law 
and regulations to the public supervisory authorities, without placing any obstacle in the way of the exercise of the functions performed 
by them. 

 

7 - PERSONNEL POLICIES 

7.1 Human Resources 

Human resources represent an indispensable component for the existence, development and success of a company. 

Gatta is committed to developing the skills and competences of its employees so that the professionalism and commitment they show 
become key values for achieving company objectives and their potential for energy and creativity finds full expression within the context 
in which they operate. 

Gatta employees are required to comply with the principles of conduct set out in this Code, in the internal company regulations and in 
the category, regulations issued for particular types of employees. 

In particular, all employees are bound by legal obligations regarding correctness, good faith and diligence in carrying out their duties. 

 

7.2 Staff duties 

Gatta employees must act with fairness and loyalty in order to comply with the obligations signed in the employment contract and those 
set forth in the Code of Ethics and other company provisions, ensuring the required performance. 

In relation to the contexts in which they find themselves carrying out their activities, employees are also required to carry out the most 
appropriate assessments in order to avoid situations and behaviours that may endanger or damage the interests and/or image of Gatta. 

 

7.3 Information management 

The employee must know and implement the provisions of company policies for the protection of privacy and to guarantee the integrity, 
confidentiality and availability of information. 
The same must draft documents using clear, objective and exhaustive language, allowing for any checks by colleagues, managers or 
external parties authorised to request them. 
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7.4 Conflict of interest 

Gatta's employee must avoid situations that may generate conflicts of interest, as provided in the previous paragraph 2.4. 

In the event that even the suspicion of a conflict of interest arises, the employee is required to notify his/her superior and/or the President 
or the Supervisory Body who will judge, on a case-by-case basis, whether it actually exists. 

 

7.5 Use of company assets 

Every employee who uses company assets must: 

operate with diligence; 

adopt, while using them, responsible behaviour and in line with what is foreseen by the procedures; 

where necessary or requested, accurately document their use; 

avoid improper uses that may cause damage or reductions in efficiency, or in any case conflict with the interests of the company. 

 

7.6 Freebies, gifts and benefits 

In particular, when using computer applications, each employee is required to comply with internal regulations regarding the use of the 
Internet connection and the use of company e-mail. 

In general, no forms of freebies or gifts are permitted, except for normal commercial or courtesy practices. 

 

8 - CONFIDENTIALITY AND PROTECTION OF INFORMATION 

8.1 Privacy Policy 

The processing of personal data of natural persons and entities must be carried out in full compliance with the rights, fundamental 
freedoms, as well as human dignity, with particular reference to confidentiality and personal identity, in accordance with current 
legislation on the matter. 

Gatta undertakes not to communicate externally, except in cases provided by law, without the authorization of the interested parties, 
information relating to its employees and third parties, generated or acquired during its activity, as well as to avoid improper use of such 
information. 

The right to privacy of company representatives is protected according to standards that identify the information that the company can 
request, as well as the related methods of processing and storage. 

Any investigation into ideas, preferences, personal tastes and, in general, private life is excluded. 

Furthermore, it is forbidden, except in the cases provided by law, to communicate or disseminate personal data without the prior consent 
of the interested party. 

Previously, Gatta has taken steps to regulate the methods for each interested party to control the rules for the protection of privacy. 

 

9 - HEALTH, SAFETY AND ENVIRONMENT 

Gatta carries out its activities in accordance with current legislation regarding the protection of working conditions. 

Gatta, within the scope of its activities, is committed to spreading and consolidating the culture of safety by developing, by means of the 
employer and company guarantees, risk awareness and by using all the resources necessary to guarantee the safety and health of 
employees, external collaborators and customers. 

For these reasons, Gatta undertakes to comply with current legislation on prevention, protection and environmental impact, with the 
adoption of technical and organizational tools to protect safety and health, making all necessary economic and knowledge resources 
available to pre-pension hierarchies. 

Gatta staff, within the scope of their duties, must participate in risk prevention, environmental protection, and health and safety protection 
for themselves, their colleagues and third parties. 

Gatta adopts a specific organizational model, aimed at verifying compliance with the risk assessment procedures and drafting of the 
related document, as well as its updating and concrete implementation. 

Any suspected violation of these procedures must be promptly brought to the attention of the Supervisory Body. 

10 - COMPUTER CRIMES 
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It is expressly forbidden to engage in, collaborate in or cause the implementation of behaviours that, considered individually or 
collectively, constitute the types of crime referred to in art. 24-bis Legislative Decree 231/2001 and, in particular, the crimes of: 
unauthorized access to a computer or telematic system (art. 615-ter of the Criminal Code); unauthorized possession, dissemination and 
installation of equipment, codes and other means for accessing computer or telematic systems (art. 615-quater of the Criminal Code); 
unauthorized possession, dissemination and installation of equipment, devices or computer programs aimed at damaging or interrupting 
a computer or telematic system (art. 615-quinquies of the Criminal Code); unlawful interception, impediment or interruption of computer 
or telematic communications (art. 617-quater of the Criminal Code); possession, distribution and unauthorized installation of equipment 
and other means aimed at intercepting, preventing or interrupting computer or telematic communications (art. 617-quinquies cp); 
damage to information, data and computer programs (art. 635-bis cp); damage to computer or telematic systems (art. 635-quater cp). 

 

11 - EFFECTIVENESS OF THE CODE AND CONSEQUENCES OF ITS VIOLATION, IMPLEMENTATION AND GUARANTEES 

Compliance with the provisions of the Code must be considered an essential part of the contractual obligations of employees, pursuant 
to and for the purposes of art. 2104 of the Civil Code. 

Violation of the provisions of the Code may constitute a breach of the primary obligations of the employment relationship or a disciplinary 
offence, in compliance with the procedures set forth in art. 7 of the Workers' Statute, with all legal consequences, including with regard 
to the preservation of the employment relationship, and may entail compensation for damages arising therefrom. 

Compliance with the Code must be considered an essential part of the contractual obligations undertaken by company representatives. 

Pursuant to Legislative Decree 231/01, the Supervisory Body is assigned the following tasks for the implementation of the provisions 
contained in the Code of Ethics: 

make decisions regarding significant Code violations; 

express opinions on the revision of the most relevant policies and procedures, in order to ensure their consistency with the 
Organizational Model; 

provide for the periodic review and update of the Code of Ethics and the Organizational Model. 

The Supervisory Body operates with impartiality, authority, continuity, professionalism, autonomy and suggests any updates to the Code 
also on the basis of reports received from recipients. 

Furthermore, the Supervisory Body operates with broad discretion and with the full support of the Company's top management, with 
whom it collaborates in complete independence. 

 

12 - REPORTS IN CASE OF VIOLATION 

In order to ensure the effectiveness of the Code, the Company establishes information channels provided for by the Organizational 
Model, through which all those who become aware of any illicit behaviour - even if culpable and therefore resulting from negligence, 
imprudence, incompetence or from violation of laws or regulations, orders or disciplines - carried out within the Company can report it 
freely, directly and in a confidential manner to the Supervisory Body. 

It is the duty of each employee and collaborator to promptly report any behaviour, including that of third parties, that does not comply 
with the principles of the Code. Confidentiality regarding the identity of the whistleblower is guaranteed, except for the needs related to 
the performance of the duties of the Supervisory Body, as well as the immunity of the whistleblower from retaliation, unlawful 
conditioning, discomfort and discrimination of any kind in the workplace, for having reported the violation of the contents of the Code. 

The Company has complied with the provisions on Whistleblowing contained in Legislative Decree no. 24 of 10 March 2023, containing 
“Implementation of Directive (EU) 2019/1937 of the European Parliament and of the Council of 23 October 2019 on the protection of 
persons reporting breaches of Union law and containing provisions on the protection of persons reporting breaches of national 
legislation” (so-called Whistleblowing Decree). In particular, for reports concerning the violation of national or European legislation that 
harm the integrity of the Company of which the whistleblower has become aware in the context of the employment or collaboration 
relationship, it is possible to use the internal whistleblowing channel activated by the Company. 

The internal whistleblowing channel consists of the Whistleblower Software IT platform, which allows reports to be made in both written 
and oral form and which is accessible via the link https://whistleblowersoftware.com/secure/9ac8f7bd-5f3b-4a61-9e35-930d7e156eef 
and the following QR Code 
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also available on the Company's website (www.gattasrl.com). 

This channel guarantees adequate protection of the confidentiality of the identity of the whistleblower, of the person involved and of 
the person mentioned in the report, of the content of the report and of the related documentation. 

The channel is managed by a subject external to the Company, which is composed of autonomous and specifically trained subjects. 

Compliance with the requirements and deadlines is guaranteed in accordance with the provisions of Legislative Decree no. 24/23. 

 

13 - RELATIONS WITH JUDICIAL AUTHORITIES AND SUPERVISORY AUTHORITIES 

Gatta is committed to always acting in full compliance with the law and to facilitate, within the limits of its competence, the correct 
administration of justice. 

Gatta therefore operates with absolute correctness, collaborating with the judicial authority, the police and any public official or person 
in charge of a public service. 

Gatta requires that its employees and collaborators provide maximum availability and collaboration towards anyone – public official or 
Supervisory Authority – who carries out investigations or inspections on the Company's operations. 

If the initiation of legal proceedings, the opening of an investigation or the carrying out of an inspection by the Public Administration or 
the Supervisory Authorities is foreseen, it is forbidden to destroy or alter registrations, minutes, accounting records and documents in 
general. 

It is also prohibited to lie or make false or misleading statements to the competent authorities, or to attempt to persuade others to 
provide false or misleading information. 

 

 

 

 


